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JA—=NIL - P Z— - Xry7THEHBESH
([Fa—niv - Pxvid— - Xvy7HEE2021) HEARE7+—F L)

ﬁé;ﬁ FEISE o = € =gl ﬁllﬁﬁgﬂm

Duey 17 18 118 49.1% | 75.2% 15 1 50.5%
(0.784) (0.795) (0.653) (0.781) (1.00)

@ HE— L 54 33 13 69.7% | 84.2% 7 55 36.4%
(0.727) (0.749) (0.828) (0.803) (0.572)

— ¥ 79 22 79 66.8% | 81.8% 14 64 35.1%
~— (0.710) (0.787) (0.816) (0.782) (0.541)

O~trrs 87 26 30 79.6% | 86.5% 33 104 26.3%
(0.701) (0.765) (0.920) (0.729) (0.357)

- LT 101 99 115 56% | 84.1% 59 92 29.8%
(0.688) (0.647) (0.665) (0.697) (0.424)
'e* BE[E 102 123 92 116 134

o EE (0.687) (0.586) (0.774) 60.1% 71.6% (0.574) (0.185) 15.7%
\ 107 69 12 6 132

e ik (0.682) (0.701) (0.829) 68.6% 82.8% (0.806) (0.201) 16.8%

E<vL -7 112 104 113 55.5% | 80.9% 22 114 23.3%
- (0.676) (0.638) (0.686) (0.754) (0.303)
- 120 117 68 0 0 83 139

® A& (0.656) (0.604) (0.840) 12.8% 86.7% (0.651) (0.173) 14.7%

(H#8)  World Economic Forum “Global Gender Gap Report 2021" % %, & [Z4ERX,
CH RLABZOESOREEE : HMREBEEZE74+—7L0 [T/E 074 78HAE] LV, [bh7-0ET, RALAFIIOVWT, tE0ESRBEUHOES L COREEELLTTY) ([1=BlkoEEL i<
ZLHW] 2o [T=3BH0EE£LTLICELV] FTOTEREE) OEZFICEDI, HFIFI6HEFOIELL, () NOHFIZZXIT, 4
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| mwEscs ke (1/3)

FERRICHE ITHITEILRDER ¢
T A4 F [Women in the boardroom: a global perspective] &)

2014 2016 2018 2021
&E ~vL—7 10.4 13.7 20.6 24.0
— 9.7 11.7 14.2 17.8
@ o HR— 9.0 10.7 13.7 17.6
D 71Uy 7.4 10.4 13.9 17.7
O +trs : : 16.6 17.0 (2020%)
&5 8.4 9.6 11.4 13.9
@ = 8.5 10.7 10.6 13.1
P =z 4.9 8.3 9.3 12.2
|BD (L RRT 3.7 7.9 9.3 8.3
CI=ES 2.4 4.1 5.2 8.2
O e 1.7 2.5 2.4 4.2

(H#8) Deloitte “Women in the board room: a global perspective. Seventh Edition” X kA ®DF — & (Z. [ESixth Edition & V) 1EB
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[(ERRICEITXErn| OfROEE :

N
A

MSCIF =AY Y —T7—IFA4 Ty 2R (ACWI) HEBRIBHTR
V37 EEE = thE ¥ - S 749t 24

& E DR ERIREX 22 101 84 81 636 21 272 17 42

> v ) VAN
%giﬁ@?gﬁ;ﬂﬁ@ 12.2% | 87% | 12.0% | 135% | 13.8% | 182% | 12.6% | 14.9% | 18.9%
[=t J | “

BffRazttenon

P 11 42 24 23 | 174 4 42 1 2
a7 P14 NG N >

DRRSTECRD | sow | a2% | 20% | 28% | 2% | 19% | 15% 6% 5%

J =) B

(HE) MSCIACWIHER SR (27002, AB. hAEIIR) OBELTR, X b FLDEFHRIN, MSCl Women On Boards Progress Report 2021 & Y 1ER

miERe (0] BBEDTSDHEEDH]

&5 o, EE[E
J—FRL—F - ANFR - a—F (2021F%:]) BEE&EAMISHEE | Financial Investment

[ZEF-IEIEHELYD] OB IE. 2024FEXKET Services and Capital Markets. Act (202248H
ICDRCEDH1Z%E [HEF-IEBME] L3528 % ICWEFE)  BEALITEFLEZBZ ADE
=751t “Diversity is now not considered to be X, BEERESICREZzREIZERAT L%
achieved for a single gender board” =151t

(HH#1) Hong Kong Exchanges and Clearing Limited “Corporate Governance Guide for Boards and Directors”
The Law Reviews “The Corporate Governance Reviews; South Korea”
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J mf@ecsysRiks

RFGIEEFE | FROTIZ BiRE

® 2002F4A48 . BEDHBER S TS54 LGl [RAVF—KTHi5]. [ O0—X
HZEID3IDDHFLLVTHIBERSANEER.
® JSALTHIBICBITFTENEENS>S ., KEREMNVELRE(T541%E,

(%*%3217%)5]&;5%#%) (‘%*D%i%giﬂﬁﬁ) RO
xR 3, 8314t 2, 1894t 1,840%t
rHEREES 7.5% 8.8% 9.3%
ﬂfgiiﬁu 1, 7474t 7324t 5414t
tzfi;gu 45. 6% 33. 4% 29. 4%

(fw%&) 1.

M&&) IR, BEERRUTITR,

2. F54 LHEO EERERF. BARBIFHYL—TR—LR—OAK [HFHBERSOBRERO—E 2022F1ANBERE) | FIESE

MR RFAE Lo

3. SMIFE7ANERRAOLBZRECONTE., REEFHRY (REMSFR) F2kd. SHMI3E7ANBBERNT—4,

(He8) PRRT

SLXARSERZHBET - EREMIHAES (F11E) EHRER2 [REICHTI2LMREDERICOVNT] 274 K8
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THEORBENI N7 =AY FOT-DEEE
( [Women, Business and the Law 2022 | t##%R$R{T) (1/2)

INAN S S ~ *
wa (7; jg ¥7 2021 2022

=]: ]

DR FIES] - BB ;N .
Ty AT — Xy b L e 40 L
SEOEREORREA~Z L | @ 63 34 35
EEIE*‘T%IE *'@ % 59 61
O ~«++r. 80 61 A
1904
@A -5 73 77
AERE ® HA 80 103
1. ECYF4 5. B D Jivey 99 103
2. Hhis e -
e 6. X - 104 108
3. 7. BE —
4, fEIE 8. E4 @ = 115 117
|®D (o xeT 149 150
ST 8[EEOHE, E <L_>7
SESHT [7EFE] TR T = - -’ . 172

FEJEHJ llji\;ﬂ 0)6]\71()'? :E) ;\Ejj[lo (H81) World Bank, “Women, Business and the Law 2022” & V) {ERX,
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THEORBENI N7 =AY FOT-DEEE
( T'Women, Business and the Law 2022 | %17 (2/2)

ERICEIHERNOBEYY = X —FEHREICEELLEROFE

=P} 115 YY) B Y R ey R L) | RV 7] N S 44

ERICET S l
RLT SERORR L0100 0| X x O] 0010

I ATINSGSRAAV M %
Z=IEL., BFEEBESITTIE

ne. mmpEroasem| X | O | O | O | O O O | O X O | O
BB EROEE

I ATINTRAAY MIC
HY B HS - BEFILED

T R X | O | O | O O X O X O | O
T A

A—EEEER—EE0%N
%ﬁw,ﬁ; = P X X O X X X O P4 O O

5% ; 3 th: l‘l:ltlJ%
i Ololol o o O x | Ol O | x | O

(HH#8) World Bank, “Women, Business and the Law 2022” & V) {EE%,
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| JO—RL—FHNFYR - a—F (CGC) (1/3)

&E QL= 7
HE1T RRT4E 2021£E12 A ET 20215E4 B ERET
xR gz LipfiE
A4 vR—F~0Ei5REIRR13.92, CGCHREB.1.3, |CGCHAIA: BGREDY —4—2 vy FTeEE ()
A—Rb—bHNFYR - HLFF4P21~23: AN R
« H—OWRICL o THEREIND ( [REE/IESEE (5.9) B D RHEIEZ30%NULET B &
o)) BERRESEEDH 2R — F & B 4n
LD MIBIBE L L T2024F12A31 R £ TlcgElgn  [(G5.9) B
g;@ (M- 13 BMH] #ZBLATFNER S0 © TRTOLGEROBBREOIERGE30%UALL T2
SR . TRTO BT MEBEL ZALSAVESE &, 30% IR WEEIL, 30% U EEERT H7HD
ylyﬁ_?§4ﬂ_;%4ﬁ%(uT\ﬁ%>Z %%tﬂ{f?%yéﬁﬁTézt BELUANIERT B
RET DL, Tl FEHOEBRR &AL Z & a R )
’?ﬁ’(%i%‘-ﬁﬁﬁ’é’%ic‘: § o NTUVRADEMNIZ/INA T T4 v EHERT 27-HITF 20
BIMOLMEEICOVWTHLE2—FTBT &
CGCARTEIE() : FAN—2 T« CGCIREIA : BEHRBD Y —Z =y 7 EHE D
(a) HEFOBEE & EBARTIC DN T AN B RL
(b) ROERICOWTRRB L OHBATH 2 & (5.10) EXffifR & & R ERESRTOY = v L — - LA /N—
() WOEDLSICL TEBERRICHEITS T 4R AT, A8 ZERBEETRERTHIL

VI VR —  BANR—= T A HFERTE DD
() V& — FAN—=FT 4 DFERDI=0IZ  [(G5.10)

@ LELMEREC R A LS 2 BT T8 CREER IO LB RTEIC
(LE:EE (i) B BERmE DA T4 VRIS G 1T DLW TbH 25T 2 -8 (hBR) Eahi A LS Bvia i
ik ICI3. BAMGBEREL ESRREZE-_2U 242

(c) BREMEELZELITNTOREES BRI B4t |[HEANSTRAIX
VI VHE = BRAN=T L DERDI-DIZERE L7
BHRRAGTEE ZOHERRZE. RO, Yy — - XA
N—= T DERD L YRR - T2HFEICIEZDER
AR D ER A

(H#2) Hong Kong Exchanges and Clearing Limited “Corporate Governance Code (Appendix 14 of the Main Board Listing Rule), “Corporate Governance Guide for
Boards and Directors”, Securities Commission Malaysia “Malaysian Code on Corporate Governance” & Y /Eik

11
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B a-—FL—bH/FYR-a—F (CGO) (2/3)

1T/ HETE 20174 20188 A TXET
FOE S EiEdE HiEdE

CGCIRAI3 : B R 2D EM DAL (3.1.1) CGCHUFRBRE LUHM 4R
B 2 OBRICEWT, B A omRD  |F2 24) BHER=E Jv—72 v (EEERE) ZEE

TmODRAFIILT Ry 7 RDFEREY 2K — L. BEMALERETHOEMEZERT /012, BUR AR
@ NGV 2B I OZHRMEDORERZ HRZ AxIL, R, BB, F LTV vy X—RUOEHREOERELIEMN
®ED HEROZIRBABICLK > THEMRTZZ &
SR
XA vR— FA®LIBHRHITI0A (2022418 & Y HE1T)
(1) Yzra— ZAFIL, BBEELSICBBTEZ84 1 —T 4 Hitx
RETHZ L
CGCIRAI3 : B R S nEMEDEL CGCHUFHRBRB L UVHI LR
(3.1.4) [FAI2 (2.4)
FERBEZENRT T THA MIEAN—T 4 | FAN—2F 4 A$HICEL T, BNEERICAIT-ESKRRE
BB LUOBLREZEUEMEEDBROEM | ERREZTAKRTI L
TRETHI L
AAVR=F - H2 ) R bR—FADLEIFZRFITI0A
@ (20224E1R8 & V) 5E1T)
TRERRAR Q) EXRFEETEAN—V T4 HHCET2UTOEEAEE

BRAENKT D&
(@) ZAN—F 4 ERICTIT-BIEE
(b)BIEAERT BT-DDEBEROIRALTA
(C)EBIRR
()EUFBERESEHREDRAFIL, 2L v b, BB L UZHEEAD
EDEHITDEDZ—XITHIGLTWLWBEAH

XA ARG B4 (SEC) &, BB EATRIC
=5 PR MR & %#30%F Tl EIF5 Y 7 b
=7y b aiERLTWS

(tH#8) The Securities and Exchange Commission, Thailand “Corporate Governance Code for Listed Companies 2017” . Monetary Authority of Singapore “Code of Corporate
Governance 2018”, SGX Rulebooks. Mainboard & Catalyst Rules 710a. Chapter 7 Continuing Obligations. Part |1l Equity Securities Periodic Reports. Annual Reportd U 7Eak w
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|:| — KL —FrHNFZR - a—F (CGC) (3/3)

Nk L BB B2
HE4T,/ RET4E 201948 A 202049 202146 A KET
FOE EiZEE EiZEE EimdE
CGC (BN & nFIE] RAN2 : CGC [#zx=RRI2 — 4D)]
(FAN2.1.2) HEUEROBRIE. SRR, B, 7 - AEA - pRRAE
R X, FhB L THERDOAETHERT S L DEEB~DERE, P&
@ % HESR A DERZEIZHIT S
o . L . ZREDHERICOWVTD
X80 (RAN2.1.3) V=KX= vy 7RI 3 VICEZED CEZH - BEE - AMBR
ZRYE |(BEHLRFOEESZEOND LS REMEEILIL AT ot - AR A
TREL. RIT95 & xifEsE ZEDHD

(FA2.1.8) B aid, K2R ES L <id&ik
BEH30%Icm D L 5BMT 22 BT

1TENEHE 1 [EMFRS DS LDk, LY |DITOWTEDHBA.
TEOFHEEDR L] WA K OERERT
W XN DS 1. BSOS
M&W%&é@%ﬁ@ BT ABEHOBR - BB E | O0BEAFENIFEXRIE
@ lE. BERFAREZEL T, BEEANGERICEI > 7=X 5% | LEZICDOWTED TWL AL
SRR THIE HE. RENIEEDH T
202112, SRMEEEEZES (FSC) 4. %A |LWAWER
ZAN=—F 4 H# (Y r&—) RUBEEER
HERBEETCNRTDE-ODHA K4 %#HET,
2022 &Y. EBBEEIZOHARTA4ICB]-T
1A RLTWD,

BBIEAEG I (TWSE) o [a—FRL — Hj/\ju/
A R T L] OFEBREIC [BFEEREICEIT
ﬁ'l‘iﬁ*‘l%utmé:tj NEFEFNTWSE, ZHEHI3ID
DIULAEDHZGEEIX. 1aMaEsNnd, TDOTXR
iz 5 LIX20155 (A 11, ABALAAEIFT (TWSE)
BOBIEERSIFT (TPEX) OFRTOEHPES
iR E LTWD, BEHET >V F v IHARERS
N, ERIZEE THANF U IABEEEL TWADE] &
EEINTWS

(H#) N fFLT—KL—FH/NF > X - 3= F_ Financial Supervisory Commission, Taiwan “Corporate Governance 3.0 — Sustainable Development Roadmap”,
NERBELZHAFESERFFTERT - ERFMHEES (F1IE) EAERN2 [RECHTIXMREOERIIOVWT] X749 L UER 13
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B EsERsIR

T T HEEOERTIEAZERL VAR—ILEIZILHE LT, IL—TXNKXAD
SEATIED., BURCEEEEE. EEEERERE L. mFBICBITEY v X —FFE
HILTF ¥ —DERNIERFETROIEEICEFHA T 5

v Y R —IVEEZEENEFR (SGX) 2 L — FREZFERG|FR (BMB) 2 4 FEZERG P (SET)

« AEXEB|IEZER (SEC) &
A BERREHE (SET,

o 20128 o MkHoHY | C BT R FIHK « CGC2021FAETIC & W) EIHREE

BiIc& 5iREF%E L TCGCD DHUFRRICE® 2 ZEEE

HEJe 2 CEEAZEH TN D

2020FLARE, 3 FEfE T

T I— L= B FERE
(Bloomberg Gender Equality

Index) ICEEINTWLS

2017 & V) R IR
1> KWomen's Livelihood
Bonds (WLB) %#%1TL CT\W\3%

30% U = BIREICERE

2019 (CWEPsIZE%& L. #Bi#
AD LA NS F 4 880
MR RESORLTT— 4%
PR, EUEIC B BRI
50% % 2R,

2020 LIRE, SEEHT
70— LS — 7 BRI
BEINTWLWS

(H#8) IFC. How Exchanges can advance gender equality: Updated guidance and best practice 2022 & V) /ERk

SEC. XA #HRiRIT. HIEFHE
HIEBERZHERK) A H[E T,
J—RL—bANFVR -
2aA7h—FK (LHrED
BRI E & Y IEREIC
MY B 161E) = ERE

o FIHEZEICHL, WEPsS~A®D

BERLETUNITTVWS
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| RRieg: (koo 7—x> FEEI (WEPs) | ~OB%

> ﬁ o~ 3| -
20205 o 2B FI7 (AE%EERL) OWEPSEREMKIISE TH 9 (SHEM
350
20184 20194 20204F 20214 20224 20224
200 151H 151H 151H 151H 151H 3H15H
S a—L 1817 2183 2861 4510 5847 6304
250 [ 33 35 42 206 270 302
EE'S 235 242 248 265 278 281
200 A D 11 13 17 47 154 158
- NI 34 42 45 87 120 121
/ T4y 4 5 6 28 105 105
100 2A 3 5 6 28 84 86
<L -7 3 5 7 21 77 77
R Sy HR—IL 5 8 10 17 24 33
. e 13 14 25 27 28 31
I g 2 2 = 5 1 2 4 4 6 13
® 3 g I g9 L - - 1 1 2 2
S g g £ g8 .
a5t
(Fa—nsue| 107 129 163 466 870 928
—a— A —o— [E BAZR<)
- VR T N L . - .
—— T Y @ A 797%@77‘\"‘/7 .
——L T e 154 >~ F (32541) . 2fadE (302%¢t) . 3iiHA (281%1)

- U HTR =)L e

——5E :
(t8) UN Women WEPSEHBRBLNINET — 4 _X—X & YIER. 202263815081
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B &0z s7—x> FEE (WEPS) | &3

REDER

201038, E&E7a—/N)L - O /Ny b EEE AR
H% (UNIFEM) (RUN Women) A E[ETHERK, 2018%F &£ V)
UN WomenhEHF % EE,

INT YT

Sy

PEAV VA —FFEREDT VT =XV N BEDZIC
EMIFTEENICIEL Z LT, CEEIBHDEFHERRE
RET B 71-HDITENEEHZ T T &,

HRDOWEPsEZR
/N
2,861%T o201y — 6,304 022315 REOWEPsERERR

281

HEDEREERIT, 3FHE TEE
N, 7Y T7HEEIX. 2021F 0 1EFE TEE

(8) UN Women WEPSEHBEBLDET —4~X—X & UFER. 2022438158317
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(DT /NT—X > MEEI (WEPS) | &1

BERNEEZTS

12
EE

ERMYIICKDY—F—-2vT

IIVI-PHELROT VD=2 P ERERRREAE UTORMT. I2~T AV
ERBMEVICARIUDICR. CMbyTDIS Y bAY hEY =~ =2y THRTR
T¥. CEOPESRt oy THA. EROST SMUE. B0ORE. TLUTERXTIC
WEPS7RRIERDANS LTI /F—-RBHEAMDI /(DA FEXRTD
SV MBERRNITRIL AU, BSHEORBHEY—FLELED.

BIBICHB TRV /F—-FE
HACWOST. IXTOHBAICHULTLAFTREIDELFRERRTS L3,

RENICEBOSNEAMOBROBEHNTY. LFERBNANZ. SELAHD
AR ERS RAEROS L. EREOHL. JAORLRERECEBSLET.

758t R, RNt MTCHETIBSOSEVRORNDVMS. WEPSICBI12D
BROBBERESO-OTY, RMERICIIAR. EHNR. RATOFrU7D
EREOREGIL. 2TOURAL IS LOBROBEZAREPDOHFNEN T

RISMAEERLEL2 D,

L EROEHOSIRBBPBUREFETILVENREULPE. NT. VESH
DEXEBUT. BUL'ER- AR - THELORENDT PREEFNEAADELD
CFJITEHFRDSNTVEY.

BHZR. SHKROSTIRTORRNDOBORE,. R2. D1ILE—12T7D
EREEECHEEANEREY,

CODATPI-NSAX/PRUBSHIEEDRNO KRBT NSTEILED. WHIT,
THEMRBAELIA-IEBDET. ARBETRANRP LD, REDRR
ZELED. OBORMERAGOEDT IS BIHSTT. ERRORDY
EREOETEVORETERCOGMESEUET. AVICHBLELLS.

EDF v U7 7 v I Z0IREICT DB LHHE

RHROFREHEMIL. BRENG. RETEDILIICTILDIR. IEEHRELLE
RAETOITLE TRTOEMRERARELE I/~ F oo TICMTIRND
WEFGYRTY,

SHONRTOISLTR. $#vUP TPy IZEBNEUHE. RoRD—%2Y,
AVSV/IEEHADUITLT. RER-QRISADIATSA/2ABETD
CENTERT. EMANIZORATR. V2 7-FHORBYARDTSH P
BRELIVUDLTLIDHERRL. REDORSLEGREMLTEL, BON
WOPAVIvAR I AP (MBRORR) HLDICREDF vUT P2 TOME
BRIGOBOHERNL. NOTEDIILTOCLLNBTY.

(HH#1) UN Women [/N\> K7 v i Ty /87 — X > FRE (WEPs)

i A,

N

BISAF 1= RE—IAINR=TT40T

CORRG. ERORARREDTREL, YT/ Fx-220 (8 (- v IUL-2) ]
PHERABORERICHUTOREDBITUTHEITL2MALLTVET.,

UBENDFICHNTIRNT4 I TH—-HBAER2I. Vx5 -FHOXRE
BOBEXEEBED-OTY. EPMOKEE. COLEATRSPARRNRDELRIIC
AELEREREILET, UL BE. XOFEROFH. EROBER2UC
ESDNT. WNTIREAPNZELSTLVORTFERNT ST LT HRICRLS
BOAWTV I V=) AP ACREERITENTEET.

AN~ T (BRN) BY T SAF1~25Mt P, SBEAF ~IO RN ~&D
IVY=IX/PZBUT, ERBRLBEIRAN P —ELBICI T /-0
EMBIDTENT2RT.

CORANZ., ERSHARITRIELS. BRENERMTD MEIS21-54)
HRACHUTOREDBIZHTHITLEMNRLLTLERT, RN RIBOER
THIVI/Y-REERBDLIVI DA/ FORBICHIIT. EMUPBSORR
PERNEIATILNWATNTLIRT,

AF. SDCADRMODOREDELEHE, ELDHNBLBEPY-LALZMATS
IS, [z PRORAUCHRUEERENEGT >TLIOLR] P [V /8—
MECLZEERCROCER) ERATVSLLOBHLBDET.

L EE NI — A7 |~ 5B
,",.L s O) ‘L /) l_J R, _/}Lfr‘ -

WEPSICBET O EICETRBEULRE VI VF—BHERMDOI /(D =X bA
DIEWRAVCERGTIRCREEOE. ARGLRFARETT.

ENMNICEBREPRREFIvITOMMSEMED. MGLTLERLLD,
BOTERUGLRROBOZTY, METICLT. ABRRDEMERDAT » T
DEIIODONBLTEICEORTY, 2. MVNEHE PRERTIZ. RRR.
AR, AHDSORBERDHEY,

Ha R

5@

BRI [ L]

(N

BRI3 B4 RS
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B WEPsic&¥ 3 ExfEA D (1/3)

FA1: R RICE IV v E— - FAN—2 T 1 OHETBRERBEDOSKME

QT4 TARAYTAVY ® A 1IR1T (&R, <L —>7)
(REIETRAyIS—, I VHEKR=IL)
Fmﬁ& Lbﬁév:/ﬂ—
/;1, S .
EL NET — S AN \% N |:,_ > o
uﬁﬁ@ﬁ%% %ﬁ% a%%$7%YT% )
&, RSN HETE LI-HBEBIREDZERZ SH A A RITEREEBE2020 (p25)
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EEDENR  BERFICHITEIV 24— - Fry7

World Economic Forum “The Global Gender Gap Report 2021" https://www3.weforum.org/docs/WEF GGGR 2021.pdf
(FE: Pxzv&— - Fryvabrand] Pz v &— - Fv v THRRICR 2 BROERKE https://www.mita-
hyoron.keio.ac.jp/features/2020/04-4.html

Deloitte “Women in the boardroom Sixth Edition” https://www?2.deloitte.com/content/dam/Deloitte/au/Documents/risk/deloitte-
au-risk-women-in-boardroom-sixth-edition.pdf

Deloitte “Women in the boardroom Seventh Edition” https://www?2.deloitte.com/global/en/pages/risk/articles/women-in-the-
boardroom-seventh-edition.html|

MSCI “Women On Boards Progress Report 2021” https://www.msci.com/www/women-on-boards-2020/women-on-boards-
progress-report/02968585480

The Law Reviews “The Corporate Governance Reviews: South Korea” https://thelawreviews.co.uk/title/the-corporate-governance-
review/south-korea

. DEET2—

World Bank “Women, Business and the Law 2022”
WEZE https://openknowledge.worldbank.org/bitstream/handle/10986/36945/9781464818172.pdf
F— & ~N—2Z https://wbl.worldbank.org/en/wbl

Hong Kong Exchanges and Clearing Limited “Corporate Governance Guide for Boards and Directors” https://www.hkex.com.hk/-
/media/HKEX-Market/Listing/Rules-and-Guidance/Corporate-Governance-Practices/guide board dir.pdf?la=en

Ibid. “Corporate Governance Code (Appendix 14 of the Main Board Listing Rule)” https://en-
rules.hkex.com.hk/sites/default/files/net file store/consol mb.pdf

Securities Commission Malaysia “Malaysian Code on Corporate Governance”
https://www.sc.com.my/api/documentms/download.ashx?id=239e5eal-a258-4db8-a9e2-41c215bdb776

The Securities and Exchange Commission, Thailand “Corporate Governance Code for Listed Companies 2017”
https://www.sec.or.th/cgthailand/en/pages/cgcode/cgcodeintroduction.aspx

Monetary Authority of Singapore “Code of Corporate Governance 2018” https://www.mas.gov.sg/-/media/MAS/Regulations-and-

Financial-Stability/Regulatory-and-Supervisory-Framework/Corporate-Governance-of-Listed-Companies/Code-of-Corporate-
Governance-6-Aug-2018.pdf

https://www.mas.gov.sg/regulation/codes/code-of-corporate-governance

SGX Rulebooks. Mainboard & Catalyst Rules 710a. Chapter 7 Continuing Obligations. Part lll Equity Securities Periodic Reports.
Annual Report http://rulebook.sgx.com/rulebook/710a-0c, http://rulebook.sgx.com/rulebook/710a
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n.  Council for Board Diversity, Singapore https://www.councilforboarddiversity.sg/

o.  Financial Supervisory Commission, Taiwan “Corporate Governance 3.0 — Sustainable Development Roadmap”
https://www.sfb.gov.tw/en/home.jsp?id=271&parentpath=0,117,118,120

p.  Taipei Exchange “The 2022 Corporate Governance Evaluation System”
https://cgc.twse.com.tw/static/20220126/8a828e177¢245a18017e946728ac000d %E8%8B%B1%E8%ADBAF2022%E5%B9%B4%ED
%BA%A6%ES5%85%AC%ES%F %B8%E6%B2%BB%ET7%90%86%E8%A9%95%E9%91%91%E7%B3%BB%ET7%B5%B1%E4%BD%9C%E6%
A5%AD%E6%89%8B%ES%86%8A%ES%SF %8ABE6%8C %7 %E6%A8%99 final.

q. BMASHEFTEEEGIFF [2—FRL—FANF VR - 3= R~ oiFRINARRE & PRIBADEMEDR LD /zH 12~
https://www.jpx.co.ip/equities/listing/cg/tvdivg0000008idy-att/nlsgeu000005Inul.pdf

r. State Securities Commission of Vietnam “Vietnam Corporate Governance Code of Best Practices”
http://ssc.gov.vn/ssc/faces/oracle/webcenter/portalapp/pages/en/newsdetail.jspx?dDocName=APPSSCGOVVN162126643& afrl
00p=88551428241508874& afrWindowMode=0& afrWindowld=null#%40%3F afrWindowld%3Dnull%26 afrLoop%3D885514282415

08874%26dDocName%3DAPPSSCGOVVN16
3. RRts%2—

S. IFC “How Exchanges can advance gender equality: Updated guidance and best practice 2022”
https://www.weps.org/sites/default/files/2022-03/How-exchanges-can-advance-gender-equality-Updated-guidance-and-best-
practice.pdf

t. UN Women Women’s Empowerment Principles (WEPs) Signatories https://www.weps.org/companies

u.  Maybank, Malaysia “Annual Report 2020” https://www.maybank.com/iwov-
resources/corporate new/document/my/en/pdf/annual-report/2021/Maybank Sustainability Report 2020 GRI.pdf

v.  City Developments, Ltd. "Integrated Sustainability Report 2021” https://ir.cdl.com.sg/static-files/10dac0el-206f-429b-a655-
0d63dd39f23d

w.  Philippine Business Coalition for Women Empowerment (PBCWE) https://pbcwe.com.ph/wp-content/uploads/2021/07/Full-Case-
ASH-PNB-Rev.pdf

x.  Bank of Ayudhya, Thailand “Annual Report 2021” https://www.krungsri.com/getmedia/4b1827ed-6a41-47e3-805f-
2775470f413b/annual-report-2021-en.pdf.aspx

y. Digiserve, Indonesia Blog “Optimizing Women Talent, Gender Equality Becomes Part of the Business Strategy in Modern
Organization” https://www.digiserve.co.id/en/insights/blogs/optimizing-women-talent-gender-equality-becomes-part-of-the-
business-strategy-in-modern-organization

23


https://www.councilforboarddiversity.sg/
https://www.sfb.gov.tw/en/home.jsp?id=271&parentpath=0,117,118,120
https://cgc.twse.com.tw/static/20220126/8a828e177e245a18017e946728ac000d_%E8%8B%B1%E8%AD%AF2022%E5%B9%B4%E5%BA%A6%E5%85%AC%E5%8F%B8%E6%B2%BB%E7%90%86%E8%A9%95%E9%91%91%E7%B3%BB%E7%B5%B1%E4%BD%9C%E6%A5%AD%E6%89%8B%E5%86%8A%E5%8F%8A%E6%8C%87%E6%A8%99_final.pdf
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