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=1 HHNR &% EEW  TEoEEE
) | : LD EER
Lt Bt -
on 17 18 118 15 1
) 74 UEY (0.784) (0.795) (0.653) ikl s (0.781) (1.00) A
@ g 54 33 73 69.7% | 84.2% 7 55 36.4%
(0.727) (0.749) (0.828) (0.803) (0.572)
— 79 22 79 14 64
— (0.710) (0.787) (0.816) 66.8% 81.8% (0.782) (0.541) 35.1%
O~rrLi 87 26 30 79.6% | 86.5% 33 104 | 2639
(0.701) (0.765) (0.920) (0.729) (0.357)
;s 101 99 115 59 92
(R e (0.688) (0.647) (0.665) 56% 84.1% (0.697) (0.424) 29.8%
‘ot BT 102 123 92 116 134
o BE[F (0.687) (0.586) (0.774) 60.1% 77.6% (0.574) (0.185) 15.7%
107 69 712 6 132
‘ F (0.682) (0.701) (0.829) Eallin i (0.806) (0.201) Al
= 112 104 113 22 114
‘E vb=J (0.676) (0.638) (0.686) 55.5% 80.9% (0.754) (0.303) 23.3%
120 117 68 83 139
® BX (0.656) (0.604) (0.840) 72.8% 86.7% (0.651) (0.173) 14.7%

(i 80) World Economic Forum “Global Gender Gap Report 2021"% % & [Z1EEX
CH) RLHEZ0E£OREE : #RBE7+—7L0 [T/€ 074 7EFRAE] LY. [bAh7-0ET, RALERIIOVWT, 2E0ESEIEH0ERL EDOREZLVTTY] ([1=BlnELLE£<
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A4 b [Women in the boardroom: a global perspective| &)

2014 2016 2018 2021
&E ~L—7 10.4 13.7 20.6 24.0
- A 9.7 11.7 14.2 17.8
@ o HR—L 9.0 10.7 13.7 17.6
D 71vEY 7.4 10.4 13.9 17.7
© ~+rsi - - 16.6 17.0 (2020%)
B 8.4 9.6 11.4 13.9
@ = 8.5 10.7 10.6 13.1
P == 4.9 8.3 9.3 12.2
B (L REVT 3.7 7.9 9.3 8.3
o H*E 2.4 4.1 5.2 8.2
o EE 1.7 2.5 2.4 4.2

(4 88) Deloitte “Women in the board room: a global perspective, Seventh Edition” ) k + L D5 — % 4. RESixth Edition & ¥ 7EE
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V37 BE & ; FE 2% I A 74U v
% E D R 3417 K 22 101 84 81 636 21 272 17 42
%fﬁgm?ggﬁgm 122% | 87% | 12.0% | 135% | 13.8% | 18.2% | 12.6% | 14.9% | 18.9%
g’égg%ﬁlit Ho 11 42 24 23 174 4 42 1 2
ggi%%gglﬁﬁ H o 50% | 42% | 29% | 28% | 27% 19% 15% 6% 5%

(H#) MSCI ACWIHS A S2IR (270042, KB, hAHIK) OhENATR, X bF LEBEEHRHN,, MSCl Women On Boards Progress Report 2021 & V) 7E5k

ERE (0| BEHDH DR DH
O &% 0 B

—RL—Fk - ANF R - a—F (Q021FH:]) BEEATIHFAE - Financial Investment
[ZMF-IEBHEE O] OBRERSZ. 2024FKET Services and Capital Markets. Act (202248H
ICABRCED1IZT [REE-IEBHE] L3528 % ICHEFTE) ( BEALITERNILZBRIRDE
@x?ﬂto “Diversity is now not considered to be X, B SIcatzREIZERAI S L%
achieved for a single gender board” =151k

(H#) Hong Kong Exchanges and Clearing Limited “Corporate Governance Guide for Boards and Directors”
The Law Reviews “The Corporate Governance Reviews; South Korea”
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2. W5 6. Ao
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SEgmsHT [EE] IThAT
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&5 40 33
P =z 34 35
° ZE 59 61
© trsn 80 61
@ o pR— 73 77
® HAE 80 103
D T1uEy 99 103
- 5 104 108
@ = 115 117
|®D LRV 149 150
&E <17 171 172

(HH#8) World Bank, “Women, Business and the Law 2022" & V) Epk
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(H88) World Bank, “Women, Business and the Law 2022" & V) 1ERL
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—RL—bFHNRFYR - HLA K54 P21~23: EH R SR
s H—oMilick->TEREINDS ([ZHEE-IZEHS (5.9) B REDLEEEZ30% AU LEETEHZ &
Yol ) BmEESIEZHREDH 2 R—F & BME A0
D MEBHEL L T202F 1283182 TIREIAD (659 )
X820 (LM F-IEBME] #2BELATNERSA W ITARTOLEFEEORHREDRMEE&230% U ELEET D
BHRME |\ s hco B BEREEZALSAVESD T &, 30%ITHEI B WIBEIE. 30% U LEEERT B-HD
SrvH— - KAN—F 4 AR WUF. B % ﬁﬁ’ﬁfé%j)ﬁﬂ CERETHIE (GELUSIERT
== - _ 2 E=R R NN b [~ - 2
fﬁig;%ﬁigk?ﬁw%ﬁ%ﬁtﬁw@t o NSURDENT=/SA TI5A v HHERT B1-0ICRER
BEOLXMEISIIOVWTHLE2—F53T &
CGCHARTEIE() : B4 /1= T« CGCREIA : BUE®RED) — X =y 7 E=9E D
(a) ASTOBE L EBIRRICONT EE RSB
(b) ROBHRICOWTH RS L OEHET S Z & (5.10) B B L R BSOS 2 X — - KA /N —
() WDOEDESICL TEFEERESIZEITS T4 (LUTF. A 2ERBEECLRT L&
VIR = BAN—= T 4 BERTEDD
(ii) VIV = BAN=T 4 DERDI-HIC |(G5.10)
@ BE LHBEEEYRA LT ¥, BRI TR CREBRHO LS AREI
TR (i) EREHERIRE D<A 75 £ M5 & 15 7= ommmﬁﬁm ro(hBR) EpiE A S U A
HER 2. EFEMAHEBELEWIRAZEZ=2) 7T 5
(c) BREEHIEAESLITNTORES B DBELL, &?ﬁﬂ&b“?ﬁjﬁ‘(
VR = BANR=T A DERDI-DIZERTE LT
BRAETEE ZOHEBZ, KU, YR — XA
W= T DFERD LY HEICR > 72HEICIEZDOER
AR D E P

(H#2) Hong Kong Exchanges and Clearing Limited “Corporate Governance Code (Appendix 14 of the Main Board Listing Rule),

Boards and Directors”, Securities Commission Malaysia “Malaysian Code on Corporate Governance” & ) £k

“Corporate Governance Guide for
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24 IV HER—N
1T /BRI 20174 2018F8RATLET
FOES LB EiSdE

CGCEHI3 : BifmixanEMMnigl (3.1.1) CGCHUHIRBRB LU HI 4 R
PSR E0BRICEWT, B AR |RA2 (24) BE&RSE. J0—7>r 0 (EFXRE) %[E5E

TmODREILT )y I RDFERES 2 X — L. BEMNAREREITO ZHEERT 2702, @Y7 AL
@ NT U RB & OSHME DR % HIE Z¥ L, B, BB ZL Y1V RUEHZEOERAR BN
®E®D HEEOLRBABICE > THERTEZ &
SR
A4 VR —FADLEBEFEITI0OA (2022F18 & Y #E1T)
) YzrE—, ZF I, BBESICETIZAN—T 10 A%
RET DL
CGCIREI3 : BifHRDEMME DL CGCHHRBREBLUHMI LR
(3.1.4) FR2 (2.4)
FERBEEERNRT T A MIEANR=T 4 | RANR=T 4 HF#ICEAL T, BRERRICATI-ES IR E
FHBELUVOBLLERAZESUEHREDEROFM | EXBEECCAERT DL
EHRETH L
AAVE—=F - Hh& YR ER—FADLEZRETI0A
@ (202218 & Y 1E1T)
EHRFAR (2) ERBEETEAN—T 4 HHICEATIUTOER2ET

BRENEKSTD &
(@)FAN—=F 4 ERIZD T -BIEE
(b)BIEAERT B7-ODHBERIEZA LTA
(C)EHIRR
(d)EEEABRED A FIL, 2L v b, BB LOSEMEA
COLESIIPED = —ZIZHELTWB A,

24 iEsEAE| B4 (SEC) &, EBEAWRIC
fEE R enZHEE%230% £ Tl 2 LEIFB3Y 7 F
2=y FAEEBRLTWS

(H#8) The Securities and Exchange Commission, Thailand “Corporate Governance Code for Listed Companies 2017" . Monetary Authority of Singapore “Code of Corporate
Governance 2018", SGX Rulebooks. Mainboard & Catalyst Rules 710a. Chapter 7 Continuing Obligations. Part Il Equity Securities Periodic Reports. Annual Reportd Y EBX )
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HEERTEL. ETTHT &R HED D
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2022 L V) . EBEFIZDOHA R T A4 VICAI-T
BRAERL TWS,

BIBRESEG|FT (TWSE) o [O— Tl/—mmw
ZFHlS AT L] OFBEIZIC [BHESICEITS
THENMIZEU NS Z tJ NEFEFNTWD, LEH3D
N DI EEEHEDZSZEIL. lalashsd, 2OV X
=3 7 L £20154( %Aéﬂ BB EEIFT (TWSE)
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N, FRIEEE [ANF U ZPEEEL TWAERE] &

DRI TWD,
(1) R pFLT—KL— MA/NF > Z - 23— R Financial Supervisory Commission, Taiwan “Corporate Governance 3.0 — Sustainable Development Roadmap”,
WEN S X HRASERHEET - Eﬁ?ﬁﬁ'ﬁ.ﬂﬁ (B11E) FAER [DEICHT2LERBOBAIOVT] 274 F9 LY 13
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SRS, BUFCEERE,. EEIEEEHEIL. mBIcH T2 o v X —F5&E
HILF ¥ — DB IEHREARDIEEICEFEA TS

o HR—IIVEEEEG [FR (SGX) < L — FEEEEG|Fr (BMB) XA FEERS (PR (SET)

o 20124 D HRBERY I BT B P « CGC2021=FKETIC & VW LG « IEAEN5|ZES (SEC) &
BHIC &k 2IEEEAEBL TCGCh DEFEEEIC HH 2 HEE 21 hEREHE (SET.
BETZECEEAZEDH TS 30% L E%* BIZEICERE SEC. &% A #hRiRiT. HIRE

HEERE BN A HEE T,
OA—RL—hrANFVR -

. N2 ‘EEYE -~
2020 LIBE. 3 EEH T Z2aA7h— K (LHhED

20195 (CWEPsIZE4 L. #Bfk

T I — LN — 5 B e ¥ RNDE A N—2F 4 FEHe 2 L L Z
(Bloomberg Gender Equality a8 BRiT—42% %}%;?gg? ;;;%EE‘“
Index) ISEEINTLD BIR. ERERIC BT B amas " Rl e
50% % 3ERY,
20176 & ) KRR JE vt
> FWomen'’s Livelihood o 2020 LARE, 3FEERE T
Bonds (WLB) #H{TLTW3% TI— LN— T B FEIRHUC
BEINTWS

(H#) IFC. How Exchanges can advance gender equality: Updated guidance and best practice 2022 & Y {EEX 15
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W, 7Y THEEL. 2021F 01 E/RTRHEE

(HH88) UN Women WEPSEBREBLLET —2~N—X LY. 2022438 150KR%E
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1.
a.
b.

HEDOHFE : BEIFICHEIFEV 8- vy 7T

World Economic Forum “The Global Gender Gap Report 2021” https://www3.weforum.org/docs/WEF_GGGR_2021.pdf

[BFE: Vv &— - FyyIlabEhrd)] Y r&—- - Fv v TEBICR2BL0OERKEE https://www.mita-
hyoron.keio.ac.jp/features/2020/04-4.html

Deloitte “Women in the boardroom Sixth Edition” https://www?2.deloitte.com/content/dam/Deloitte/au/Documents/risk/deloitte-
au-risk-women-in-boardroom-sixth-edition.pdf

Deloitte “Women in the boardroom Seventh Edition” https://www?2.deloitte.com/global/en/pages/risk/articles/women-in-the-
boardroom-seventh-edition.html

MSCI “Women On Boards Progress Report 2021" https://www.msci.com/www/women-on-boards-2020/women-on-boards-
progress-report/02968585480

The Law Reviews “The Corporate Governance Reviews: South Korea” https://thelawreviews.co.uk/title/the-corporate-governance-
review/south-korea

RN S A

World Bank “Women, Business and the Law 2022"
wWEE https://openknowledge.worldbank.org/bitstream/handle/10986/36945/9781464818172.pdf
F— & N— X https://wbl.worldbank.org/en/wb|

Hong Kong Exchanges and Clearing Limited “Corporate Governance Guide for Boards and Directors” https://www.hkex.com.hk/-
/media/HKEX-Market/Listing/Rules-and-Guidance/Corporate-Governance-Practices/guide board dir.pdf?la=en

Ibid. “Corporate Governance Code (Appendix 14 of the Main Board Listing Rule)” https://en-
rules.hkex.com.hk/sites/default/files/net file_store/consol_mb.pdf

Securities Commission Malaysia “Malaysian Code on Corporate Governance”
https://www.sc.com.my/api/documentms/download.ashx?id=239e5eal-a258-4db8-a9e¢2-41c215bdb776

The Securities and Exchange Commission, Thailand “Corporate Governance Code for Listed Companies 2017”
https://www.sec.or.th/cgthailand/en/pages/cgcode/cgcodeintroduction.aspx

Monetary Authority of Singapore “Code of Corporate Governance 2018”" https://www.mas.gov.sg/-/media/MAS/Regulations-and-
Financial-Stability/Regulatory-and-Supervisory-Framework/Corporate-Governance-of-Listed-Companies/Code-of-Corporate-

Governance-6-Aug-2018.pdf

https://www.mas.gov.sg/regulation/codes/code-of-corporate-governance

SGX Rulebooks. Mainboard & Catalyst Rules 710a. Chapter 7 Continuing Obligations. Part Il Equity Securities Periodic Reports.
Annual Report http://rulebook.sgx.com/rulebook/710a-0c, http://rulebook.sgx.com/rulebook/710a
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n.  Council for Board Diversity, Singapore https://www.councilforboarddiversity.sg/

0. Financial Supervisory Commission, Taiwan “Corporate Governance 3.0 — Sustainable Development Roadmap”
https://www.sfb.gov.tw/en/home.jsp?id=271&parentpath=0,117,118,120

p. Taipei Exchange “The 2022 Corporate Governance Evaluation System”
https://cgc.twse.com.tw/static/20220126/8a828e177¢245a18017e946728ac000d %E8%8B%BI1%E88%ADBAF2022%E5%BI%BA%ES
%BA%AB%ES%85%ACHES%BF%BE%EE%B2%BB%ET7%90%86%E8%A9%95%EI%91%91%E7%B3%BBYET7%B5%BI1%E4%BD%ICKEL%
AS%AD%E6%89%8B%ES%86%8A%ES%8F %8ABE6%ECHIT%E6%A8%I9 final.

q. MASHEFREEGIFF [2—RL—bANF VYR - O— F~2HoFHRNaRE EPFREANGCEMEOA LD /DI~
https://www.jpx.co.jp/equities/listing/cg/tvdivg0000008jdy-att/nlsgeu000005Inul.pdf

r. State Securities Commission of Vietnam “Vietnam Corporate Governance Code of Best Practices”
http://ssc.gov.vn/ssc/faces/oracle/webcenter/portalapp/pages/en/newsdetail.jspx?dDocName=APPSSCGOVVN162126643& afrL
00p=88551428241508874& afrWindowMode=0& afrWindowld=null#%40%3F afrWindowld%3Dnull%26 afrlLoop%3D885514282415
08874%26dDocName%3DAPPSSCGOVVN16

3. Rt 4—

S. [FC “How Exchanges can advance gender equality: Updated guidance and best practice 2022”
https://www.weps.org/sites/default/files/2022-03/How-exchanges-can-advance-gender-equality-Updated-guidance-and-best-
practice.pdf

t. UN Women Women's Empowerment Principles (WEPs) Signatories https://www.weps.org/companies

u.  Maybank, Malaysia “Annual Report 2020" https://www.maybank.com/iwov-
resources/corporate_new/document/my/en/pdf/annual-report/2021/Maybank_Sustainability Report 2020 GRI.pdf

v.  City Developments, Ltd. "Integrated Sustainability Report 2021" https://ir.cdl.com.sg/static-files/10dac0el-206f-429b-a655-
0d63dd39f23d

w.  Philippine Business Coalition for Women Empowerment (PBCWE) https://pbcwe.com.ph/wp-content/uploads/2021/07/Full-Case-
ASH-PNB-Rev.pdf

X. Bank of Ayudhya, Thailand “Annual Report 2021” https://www.krungsri.com/getmedia/4b1827ed-6a41-47¢3-805f-
2775470f413b/annual-report-2021-en.pdf.aspx

y. Digiserve, Indonesia Blog “Optimizing Women Talent, Gender Equality Becomes Part of the Business Strategy in Modern
Organization” https://www.digiserve.co.id/en/insights/blogs/optimizing-women-talent-gender-equality-becomes-part-of-the-
business-strategy-in-modern-organization
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